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1. Purpose. To provide information regarding the Accreditation
Program for Chiefpof Naval Education an% Trai%ing (CNET) techni -
cal training activities and to establish policy and responsibili -
ties for the admnistration of the accreditation program  This
instruction has been extensively revised and should be read in
its entirety. Continual advances in training and education
technolog¥ require that this instruction be continually reviewed,
assessed for utility, and revised as necessary.

2. Cancellation. CNETINST 1500. 15B

3. Discussion

a. One goal of the Navy is to provide the opportunity for
Navy men and wonmen to pursue formal training conmensurate with
their personal anbitions and abilities as well as the require-
ments of the naval service. The quality of that training should
be recogni zed by both the mlitary and the civilian training
comunities. Initiatives directed toward the acconplishnment of
t hese goal s encourage higher |evels of professionalism and
techni cal conpetence, and recognize the educational aspirations
of individuals. The accreditation pro?ran1of CNET, whereby Navy
school s attain nenbership in a nationally recognized accrediting
agency, or a regional accrediting a%ency, Is one such initiative.
It is the primary vehicle whereby the Navy ensures its fornal
technical schools are on a par wth those technical institutions
of recognized quality throughout both the civilian and mlitary
education and training comunities.

b. An inportant dinension of the accreditation process by an
accrediting agency is the public recognition that cones with
accreditation. Successful conpletion of the accreditation
process signifies not only that the training conmand' s training
and educational services are sound, but also that it
is meeting its broader responsibility to Navy nen and wonen.

c. The process of attaining accreditation is extensive and
usually requires 12 to 24 nmonths to conplete. The primry steps
and conmponents of the accreditation process are:

(1) The devel opnent of a detailed Self-Study Report by
the total staff studying and review ng the training act|vit%'s
m ssion and training and education prograns that conpares these
areas against the policies and standards set forth by the accred-
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iting association. The Self-Study Report also serves as an
eval uation and planning vehicle for the inprovenent of all
training and educational programs provided by the training
activity.

~ (2) A conprehensive on-site eval uation of the traininP.
activity by an accrediting agency's team of professional civilian
and mlitary training experts appointed by the accrediting
association to validate the training activity's Self-Study Report
by reviewing its m ssion, operations, educational progranms, and
docunentation on file.

~ (3) The correction bg the training activity of any
deficiencies identified by the accrediting agency's visiting
t eam

(4) Recommendation for accredited status for the training
activity once all of the accrediting association's policies and
standards have been nmet. Approval fromthe accrediting agency's
accredi ting comm ssion achieves accredited status.

d. National and regional acpreditin?_agencies customarily
award accredited status to a training activity for 2 to 6 years.
Each accredited training activity nmust prove its annual status
through a report to the accrediting agency; this report wll
reflect the status and any changes. Depending on the associa-
tion's policy, they make a reaffirmation of accreditation every

2 to 6 years. This requires a thorough update of the training
activity's Self-Study Report. Reaffirmation also requires
anot her conprehensive on-site evaluation of the training activity
by the accrediting association's-sponsored eval uation team
Finally, the accrediting conm ssion's board of directors and

del egat e assenbly mnust approve the reaffirmation.

e. The accreditation process provides the Navy a uni que type
of professional expertise and technical assistance from recog-
ni zed educators within the civilian sector. Navy training
activities can benefit significantly by conpleting the conprehen-
sive and systematic Self-Study Report eval uation process.
Through this process the Navy conpares its performance with
general | y recogni zed standards of excellence fostered by the
national or regional accrediting agency.

4, Policy. Al Naval Education and Training Command
(NAVEDTRACOM training activities are highly encouraged to seek
accreditation by a national or regional accrediting agency. The
training activity initiates this process by letter of self-

nom nation via the functional comrander to CNET (N5223).
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a. CNET OCNET will centrally manage the program and provide
central Tunding for the follow ng services:

(1) Accrediting agency annual menbership dues for al
partici pating NAVEDTRA training activities. CNET will fund
only the anount that the Council on Cccupational Education (COE)
charges for annual dues.

(2) The activity's initial candidate application fee.

(3) The cost of the prelimnary evaluation visit for
representative(s) of the accrediting agency to the training
activity.

o (4) The cost of the accrediting agency's evaluation team
visit for initial accreditation and reaffirmtion.

b. Training Activities. Training activities wll fund:

(1) Any annual nenbership dues in excess of what COE
charges for annual dues.

(2) The expense of producing and publishing the Self-
Study Report.

(3) The cost of host and adm nistrative support for
agency eval uation personnel and teans.

~ (4) Any fees and/or penalties for late or deficient
reporting to accrediting agencies.

(5) The travel expense for technical assistance provided
to the training activity accrued during candi dacy status, initial
accreditation, and reaffirmation (which is a nmodification of
policy provided in NAVEDTRA 135A regardi ng functional conmanders
fundi ng requirenents).

(6) The TAD expense for representatives of the training
activity to attend the two Annual | egate neetings, during which
the training activity is granted candi dacy status and is awarded
initial accreditation or reaffirmation (which is a nodification
of policy provided in NAVEDTRA 135A regardi ng functional
commanders’ fundi ng requirenents).

5. Responsibilities During the Accreditation Process. Consider-
abl e command attentron s essentiral in order for the accredita-

tion programto provide optimm benefits to the training
activity.
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a.  Functional conmmanders who have training activities
accredited or undergoing the accreditation process shall:

(%} Assist the training activities in their initial
contact and application to the appropriate accrediting agency.

~ (2) Designate to CNET (ETS23) a functional conmand | evel
accreditation lialson officer by nanme, code, and DSN number.

b. Participating training activities shall:

_ &1) Appoi nt an accreditation |iaison officer for the
accreditation project. The project officer at the training
activity should be the senior civilian instructional systens

specialist. The civilian specialist will provide the profession-
al assistance and the continuity throughout the initial process
and subsequent reaffirmation cycles. In addition, all staff and

faculty shoul d be know edgeabl e of the accreditation project and,
as appropriate, be integrally involved in the accreditation
process.

(2) Communicate directly with the cognizant accrediting

agency during the accrediting process. Keep the accreditation
| 1aison officer at the functional conmander' s headquarters and

CNET (N5223) informed of the project's progress and provide each
a copy of all correspondence produced and forwarded directly to
the national or regional accrediting agency.

(3) Forward copies of all accreditation docunents,
including the Self-Study Report and all change(s) which inpact on
contractor/contract services or nodifications, to the appropriate
functional commander accreditation liaison officer and to CNET

(ETS23).
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